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Trainee evaluation  
 
Name of trainee: 
 
Name of trainer: 
 
Institution/department: 
 
Training period: 
 
Date of evaluation: 
  
Explanation: There are six domains of functioning (A-F) that can be evaluated, which 
give an impression of the trainee’s professional development. These evaluations form the 
basis of a final mark for professional functioning, which will contribute to the overall mark 
(including the report). In the Dutch educational system a mark can be given from 1-10. 
The meaning of these marks is given below: 
 
10 Excellent 
9 Very good 
8 Good 
7 More than sufficient 
6 Sufficient 
5 Doubtful or weak 
4 Insufficient 
3 Less than insufficient 
2 Bad 
1 Very bad 
 
Marks need to be underpinned by specific comments. When the mark is 5 or less,  the 
trainee fails to pass. Such a mark cannot be given if the student has not been told at the 
half-time evaluation that there would be a possibility of a fail. 
  
A) Learning attitude: 
 
To what extent did the trainee:  
 

 develop insight into strengths and weaknesses of their personal functioning; 
 show the ability to formulate adequate learning goals; 
 show insight into their own learning process; 
 use feedback given by the supervisor to improve their functioning; 
 develop insight into the organization of the institution or department and the 

place of the psychologist in the organization. 
 
Specific comments: 
 
B) Professional attitude: 
 
To what extent did the trainee:  
 

 show adequate performance; 
 function independently within the role of trainee; 
 ask for help when necessary; 
 come up with questions and problems; 
 show a constructive attitude regarding feedback on their professional functioning; 
 demonstrate initiatives and ideas that contributed constructively to work 

processes and work climate.  
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Specific comments: 
 
C) Cooperation and communication with colleagues and others: 
 
To what extent did the trainee:  
 

 take initiatives in the contact with colleagues; 
 show adequate oral and written communication; 
 show an active investment in the team they worked with; 
 show to be able to cooperate with others. 

 
Specific comments: 
 
D) Organization and structuring of work: 
 
To what extent did the trainee:  
 

 show adequate time management capabilities (in a general sense or with regard 
to separate tasks); 

 show insight into their own taxability and communicate to others that workload is 
too high or too low.  

 show an ethical attitude with regard to appointments and deadlines. 
 
Specific comments: 
 
E) Acitivities: 
 
To what extent did the trainee:  
 

 show the ability to build up professional relationships, aimed at mutual 
understanding and learning; 

 show the ability to use methods and techniques aimed at improvement of other 
parties in the professional organization; 

 show the ability to reflect adequately on thes methods and techniques; 
 show to be able to signal and monitor problems in professional relationships, to 

reflect on them and to use these reflections adequately, at a beginner level; 
 show to be able to interact empathically with all types of parties. 

 
Specific comments: 
 
F) Reflective capabilities: 
 
To what extent did the trainee: 
 

 study relevant literature (handbooks, empirical articles) during the traineeship; 
 show ability to underpin professional activities with scientific literature; 
 show the ability to obtain these capabilities within a reasonable time frame; 
 show clear development with regard to the ability to reflect on professional and 

personal functioning. 
 

Specific comments: 
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Final mark (advice) with regard to professional functioning: 
 
Overall comments: 
 
 
 
 
 
 
 
 
 
 
 
 


